


c. Di lodisability, is unable to control ir >propi e mmunii ion due to cognitive
dysfunction or mental iliness (may say bizarre things, hc - voices, repeat self
incessantly, and/or inappropriate comments); or

d. Due to disability, cannot focus, concentrate, or understand what is being
communicated.

3. Self-Care means the ability to conduct the essential activities of daily living -unassisted by
another individual. The functional capacity of self-care is seriously limited when the individual:

a. Due to disability, requires personal assistance with dressing, bathing, eating,
toileting, grooming, preparing meals, transferring from bed to chair; or
b. Due to disability, requires supervision or personal assistance services with money
management (banking, balancing a checkbook, or making change).

4. Self-Direction means the capacity to organize structure and manage activities required to
obtain and maintain employment. The functional capacity of self-direction is seriously limited
when the individual:

a. Due to cognitive dysfunction or mental iliness, requires ongoing prompts or
assistance to understand and remember instructions.

b. Due to cognitive dysfunction or mental illness, requires ongoing prompts or
assistance in concentration and persistence to stay on task; or

c. Due to cognitive dysfunction or mental iliness, requires customized technology to
accommodate the lack of concentration, to remember instructions, or to
understand instructions.

5. Interpersonal Skills mean the individual's ability to interact in a socially acceptable manner
at work with coworkers, supervisors, peers, and the public. The functional capacity of
interpersonal skills is seriously limited when the individual:

a. Due to disability, does not accept instructions and does not respond
appropriately to feedback from supervisors.

b. Due to disability, does not get along with coworkers or peers; or

C. Due to disability, does not maintain socially appropriate behavior at work based

upon what would be normally accepted in a work environment.

6. Work Tolerance means the ability to carry out tasks in an efficient and effective manner over
a sustained period. The functional capacity of work tolerance is seriously limited when the

individual;

a. Due to disability, is unable to carry out work tasks without the intervention of job
coaching or natural supports to perform work activities.

b. Due to disability, is unable to sustain mental, cognitive, or physicalacti s a
work environment without the use of indivic' 1lized accommc  tion or
customized rehabilitation technology; or

C. Due to disability, unable to work around certain substances or certain
environments.

7. Work Skills means the specific job skill required to learn and carry out work.
functions. The functional capacity of work skills is seriously limited when the individual:

a. Due to disability, is limited or unable to retain new information or new |
without assistance; or

b. Due to disability, can only learn work skills through constant repetition.
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functions. The functional capacity of work skills is seriously limited when the individual:

a. Due to disability, is limited or unable to retain new information or new learning
without assistance; or
b. Due to disability, can only learn work skills through constant repetition.

Order of Selection. In the event that the Division will be unable to serve all eligible
individuals, the DVR Director shall make a determination as to the categories that will be
served. The determination will be based on staffing patterns, available funds, projected
referrals, number of eligible individuals, and caseloads. The DVR Director shall have sole
authority for implementation of an Order of Selection.

The Division has the option to serve eligible individt s in need of specific services or
equipment for the purpose of maintaining employment, regardless of their assignment to a
priority category.

. Priority Categories in the Order of Selection - Upon the completion of the assessment ¢

the eligible individual, the counselor shall make a determination as to the significance ¢
the disability and the appropriate priority category. The priority categories are:

a. Category . Individuals with the most significant disabilities [See 7.02]
b. Category ll. Individuals with a significant disability [See 7.03]
c. Category lll. All other individuals with a disability [See 7.04]

The Division shall continue to provide all necessary services to individuals who have begun
to receive services under an |PE prior to the effective date of the order of selection,
irrespective of the severity.

The Order of Selection permits immediate reclassification into a higher priority category
when there is a change resulting in additional functional limitations that require additional
primary services and/or length of time.

The Order of Selection shall not regulate the provision or authorization of diagnostic an
trial work services.

Documentation that suppor” the priority category 1ent mi " 1 in the
case record.

Ind iﬁiiduals placed in a category not receiving services shall have all options fully explaine
in writing at the time of designation. The written explanation shall include the individual's

rights of appeal and information regarding referral to other programs or agencies that may
assist them.

The counselor and individual will discuss the options available to those who have been
placed on the waiting list. Options include:

C
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